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GENERAL AGREEMENT BETWEEN THE RETAIL CLERKS INTERNATIONAL PROTECTIVE 
ASSOCIATION LOCAL UNION #991 AND THE UNDERSIGNED RETAIL STORES OF
MISSOULA, MONTANA
This agreement mutually entered into this ___ day o f ____________, 1941,
by and between the Retail Clerks International Protective Association, 
through their authorised agent, Local #991, of Missoula, Montana, here­
inafter referred to as party of the first part, and __________________
of Missoula, Montana, hereinafter referred to as party of the second pare 
WITNESSETH:
1. That the parties of the first part, in consideration of the faithful 
keeping and performance of the articles of this agreement by the parties 
of the second part, promise and agree that they will advance the interest 
of the parties of the second part as employers of Union Labor.
2. The Union Store card is, and shall remain the property of the part­
ies of the first part, must be surrendered by the parties of the second 
part upon demand of the parties of the first part.
3. All persons employed by the party of the second part, in'the follow­
ing work: Department Managers, Salespeople, Window Trimmers, Mail Order 
Departments, Floorwalkers, Milliners, Alteration Departments,'Bundle 
Wrappers, Street Salesmen, Collectors and Advertising Writers, shall be 
members of the Clerks Union of Missoula, in good standing, or shall be­
come members of said Union within thirty (30) days after securing em­
ployment.
Extra help working eighteen (18) hours per week or more, shall be­
come members of the Clerks Union of Missoula, and employees working 
less than eighteen (18) hours per week, must secure a remit from Local #991.
4. The following holidays shall be recognized: New Year's day, Decora­
tion day, Independence day, Labor;day, Armistice day (when generally ob­
served by the majority of the establishments) , Thanksgiving day and 
Christmas day. When any of the above holidays fall on Sunday the follow­
ing Monday will be observed. Members shall be paid for the above- 
mentioned holidays.
5. Eight (8) hours of labor and one (1) hour for lunch shall constitute 
a day's work and forty-eight (48) hours shall constitute a week's work.
6. The minimum wage scale for experienced men clerks shall be $27.50 
per week. The minimum wage scale for experienced women clerks shall be $>19.80 per week.
APPRENTICES MEN APPRENTICES WOMEN
Men 1st 12 mos. 
Men 2nd 12 mos. 
Mon 3rd 12 mos. 
Men after 36 mos.
$316.50 per wlc. 
19.80 per wk. 
23.10 per wk. 
27.50 per wk.
Wom.cn 1st 12 mos. 
Women 2nd 12 mos. 
Women 3rd 12 mos. 
Women after 36 mos
814.30 per wk. 
15.40 per wk. 
17.60 per wk. 
19.80 per wk.
7. Extra help shall be paid not less than the hourly rate proportionate 
to the rate specified in the foregoing section.
8. No employee shall suffer a reduction in salary on account of the 
operation of this agreement. This applies to all employees who are 
allowed and earn commissions, bonuses or other remunerations in addition 
to their salaries.
9. All clerks in the employ of the company for one (1) year or more 
shall receive a vacation of one (1) woek with full pay. Employees re­
ceiving a vacation of a longer period, such vacation shall not be reduced.
10. Only one (1) apprentice shall be allowed in an establishment where 
no experienced clerks are employed. One (1) apprentice shall be allowed 
for every four (4) experienced dorks in an establishment and one (1) 
for a fraction thereof.
. J «
11. No employee shall work over eight (8) hours in one day. When 
clerks are required to take inventory on Sunday or holidays, that 
amount of time shall be given off during the week, except when a holiday 
occurs on a week day, then the clerks shall be paid at the rate of time 
and one-half.
12. The Secretary of the Union shall be permitted to interview any em­
ployee during the working hours, provided such employee is not engaged 
in waiting upon a customer,
13. All misunderstandings or disagreements over the interpretations of 
this agreement shall be submitted to a joint committee for adjudication 
and settlement. The number of representatives on such committee to be 
mutually agreed upon by the parties hereto, and one disinterested 
member, mutually agreeable to both parties, shall be selected.
14. This agreement shall become effective immediately after being 
signed and shall remain in full force and effect until April 30\ 1942, 
and shall be considered as renewed from year to year thereafter, unless 
either party hereto shall give written notice to the other, of their 
desire to have the same modified, and such notice must be given at 
least thirty (30) days prior to the expiration of this agreement.
If such notice is not so given, then this agreement is to stand as 
renewed for the ensuing year.
Retail Clerks International 
Protective Association,
President
Secretary
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SECOND REQUEST
U.S. DEPARTMENT OF LABOR 1’3' '
BUREAU OF LABOR STATISTICS 
W A S H IN G T O N
June 20, 1941
Mr. S. H. Riven, Sec’y
Retail Clerks' Int'l Protective Ass'n #991
1201 S. 5th Street, I.
Missoula, Montana
Dear Sir;
For a number of years the Bureau of Labor Statistics has attenuated to 
maintain a file of all union agreements in force throughout the United. States.
On checking through our files we find, we do not have copies of any agreements 
entered into by your union. We are exceedingly anxious to have your agree­
ments among our records, as well as any supplemental wage rates that have 
been negotiated. Your cooperation in sending us copies of them, together with 
the information requested below will be greatly appreciated.
If you have only one copy available and so designate, we shall be glad to 
make a duplicate and promptly return the original. If you so indicate, we will 
keep the identity of the agreement confidential, using the material only for 
general analysis which will not reveal the name of your union.
The enclosed envelope for your reply requires no postage. If we can 
furnish you information at any time, please let me know.
Enc.
Name of company or employers 1 association signing the agreement
See reverse side
(if more than one employer, please list on reverse side)
Number of companies covered by agreement____ 22_______________________________
Number of union members working under terms of agreement ___________ ______
Number of nonmembers working under terms of agreement____norie_________________
Branch of trade covered Retail Pood, Retail Dry goods,and Ready to Wear,— Hardware,— Drn,gg~Vart,e l~y«----------------------
Late signed May 1 1941_________  Date of Expiration____April 30 1942______
Very truly yours,
A. F. Hinrichs 
Acting Commissioner of Labor Statistics
Do you wish the agreement returned?-¥as-_ 
\hame of person furnishing information;
No_ Kept confidential? Yes_--No____
1201 S. 5th st. W. Missoula. Mont(Address)
#10417
*4
i s
— J.C. Penney Go. 23 'Imp 1 eye^s
^"Safev/at Corporation 18
— -F.W. Woolworjh Go. 32
-""I1. A. But trey Co 5
H.B. Cummins Co 4
— Sprose Heits Co 4
— -H.L. Haines Co 14
C.H. Dragsted 2
--  The Hub 2
-- Economy Food Stores 4
J.A LaCcmbe Pur and Dress 3 
— ' J. 3. Yanst Mens Clothing 2 
— C.J. Priess Heady to Dear 6
— " Warehouse Pood Mart 3
— Westerners Inc Mens 2
" Hughes Heady to Wear 2
--- Hozanna Shope Ladies 2
- -  Freds Food Mart 1
" Modern Plumbing Supply 2
--Savon Shor Shpp 1
Stibick Drug 2
— General Paint Corp. 2
Total 137
